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Abstract 

In Germany, employees take almost 30 days of paid vacation annually. We enquire whether an 

individual's trade union membership affects the duration of vacation. Retrospective information on 

the number of vacation days taken is provided in the SOEP waves 1985 to 1990, 2000, 2005 and 

2010, while information on union membership is available for 1985, 1989, 1993, 1998, 2001, 2003, 

2007 and 2011. Therefore, both variables of interest are available only in 1985 and 1989 and we 

need to impute the information with regard to individual membership for the remaining years. We 

employ a two-fold strategy, taking advantage of the panel dimension of the data. First, we classify 

an individual as union member only if the respondent has answered the membership question in 

adjacent years before and after the information on vacation was obtained. Additionally, the 

respondent's answer has to be the same in both waves. Second, we multiply impute the missing 

membership information for the years 1986 to 1988, 1999, 2004 and 2009. 

Our pooled OLS-estimates indicate that trade union members have almost one day more vacation 

than non-members annually, controlling for a host of demographic and workplace-related variables. 

Taken at face value, the monetary equivalent of this membership vacation premium is 0.5% of gross 

income, thus covers about 50% of the membership fee and would constitute a remarkable private 

gain from membership. However, when we exploit the panel data dimension and estimate linear 

fixed-effects and nonlinear correlated-random-effects specifications, the estimated magnitude of the 

union membership vacation premium shrinks to about 0.35 days in our preferred fixed-effects 

specification. Hence, the major part of the OLS-vacation premium results from self-selection into 

union membership. To the best of our knowledge, this analysis is the first on the nexus between 

individual trade union membership and vacation use for Germany and also the first to differentiate 

causal and selection effects. 


