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Abstract

Introduction

The aging of societies implies both an increase in the number of persons in need of care and
a shrinking workforce. With policies promoting both the fulfillment of care needs within
families and the postponement of retirement with extended lifetime employment, it is crucial
to assess the compatibility of these two policy goals. Against this background, we investigate
how unpaid care for an ill, disabled or elderly family member (‘family care’) in the late career
is related to retirement timing.

Methods

Data come from the SOEP-RV (2001-2020), a data linkage of social survey data from the
German Socio-Economic Panel (SOEP) with administrative records of the German public
pension insurance (RV). Using Cox regressions, we examine how caregiving is associated
with women’s and men’s transitions from 1) full- and part-time, 2) full-time and 3) part-time
work into retirement.

Preliminary results

Low intensity-caregivers show no increased propensity to retire earlier compared to non-
caregivers; in contrast, high-intensity family caregivers, women and men alike, retire sooner.
Caregivers providing high-intensity care for a care-dependent receiving statutory long-term
care insurance benefits show the highest transition rates. However, early retirement in
response to family care applies exclusively to parttime workers.

Conclusions

The preliminary findings reveal the importance of disentangling family care into low- and
high-intensity family care as well as into care for a long-term care insurance beneficiary.

Moreover, differentiating between full-time and part-time work is insightful, too.



