
21

Working Time
Preferences in West and 
East Germany in 1997

Potential for working time 
reduction has declined

In the face of cuts in real income and a secular decline in

working hours, employees are now less willing to coun-

tenance a further reduction in working time than in

1993. There has also been an increase in the proportion

of workers, particularly among part-time workers, who

would like to work longer hours. If the expressed desires

for longer and shorter working hours are set off against

one another and then compared with contractual work-

ing hours, a potential for offering employment to those

currently not in work can still be derived from the work-

ing time preferences of German workers; however, this

potential is significantly lower than in 1993 and con-

ceals marked differences in working time preferences

between men and women and between west and east

Germany.

The scope for redistributing paid employment or

safeguarding jobs by reducing working time have been

regular topics of public debate in Germany in recent

years. Moreover, a number of working time reduction

measures, in some cases without wage compensation,

have been realised in practice, often initiated as a way of

avoiding redundancies. The acceptance of such meas-

ures depends on the working time preferences of

employees. This is the focus of the following report.

The analysis is based on data derived from the Ger-

man Socio-economic Panel (GSOEP).1 Back in 1994 the

DIW published an analysis of working time preferences

on the basis of 1993 data.2 This analysis has now been

brought up-to-date using 1997 data. The report covers

wage and salary-earning employees at the time of the

survey (excluding blue-collar and white-collar trainees).

West Germany

Structure of employment relations

It is still the case that the vast majority of west German

employees are in full-time employment and subject to

social insurance contributions (cf. table 1). Even so,

there has been a marked fall in its importance since

1993. In absolute terms more than 1.5 million full-time

employment relations were lost between 1993 and 1997;

0.6 million among men and almost 0.9 million among

women. This change has been associated with a rise in

part-time employment, which in the case of men was

largely in socially insured part-time employment

(around 430 000); among women, on the other hand, the

increase was largely in marginal employment not sub-

ject to social insurance contributions (almost 500 000). In

1997 17% of employed women were in marginal

employment; for men the figure was 6%.

Working time preferences and actual working hours

In the spring of 1997 45% of female employee-respond-

ents to the GSOEP in west Germany _ including those in

marginal employment _ were in part-time employment,

compared to just 6% of male workers; the 1993 figures

were 40% and 4% respectively (cf. table 2).3 Questioned

as to their preferred working time,4 however, 60% (1993:

57%) of women and 13% (1993: 11%) of men want to

work less than 35 hours per week.

It is primarily full-time employees that want to work

35 and more hours per week (women 66%, men 89%),

and almost one in five full-time employed men (and 6%)

of women) want to work more than 40 hours. In 1993 the

willingness to work such long hours was limited to just

over one in ten men (women: 3%). Full-time employees

who would prefer to be working part-time tend to prefer

a working week of around 30 hours (men 7%, women

20%). A job with less than 30 hours per week was

attractive to a far lower proportion of full-time employ-

ees (men 3%, women 11%).

1  The GSOEP is a representative panel survey of around 13 000 adults

in private households that has been conducted annually since 1984 in

west Germany and 1990 in east Germany. A description of the panel

survey in German can be found in: Jürgen Schupp and Gert Wagner,

The German Socio-Economic Panel, in: Innovation, vol. 8 (1), 1995, pp.

95-108.

2  Is Part-time Work a Way to Create Jobs? Elke Holst and Jürgen

Schupp, in: Economic Bulletin, no. 10, October 1994.

3  Normally part-time work is characterised by contractual weekly

working hours below the standard number of hours for full-time work-

ers in the plant. On this definition part-time work is frequently of less

than 35 hours per week. It has become increasingly difficult to draw

the line between full-time and part-time employment relations, how-

ever, following the steady reduction in working hours in recent years

and the differences between collectively agreed working hours in the

various branches. For this reason, the concept of part-time work used

here relies on the classification given by respondents themselves.

4  The question in the GSOEP as to preferred working time includes

the condition "allowing for a pro rata change in earned income". This

enables both preferences for working time reduction without wage

compensation and paid overtime to be analysed.
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By contrast, 91% of women working part time (1993:

94%) expressed a desire to work up to 30 hours per

week. Marginal employment (less than 15 hours per

week) was the preference for 19% of female part-timers,

with around a third desiring a 20-hour week.

These working time preferences reflect the tradi-

tional gender- specific division of labour in the home: the

man is primarily responsible for the financial support of

the family, while the woman takes on the house and

family work.5 There has been little fundamental change

in this pattern even over the longer term (Figure). Indi-

vidual preferences are subject to sharp fluctuations,

however. This reflects cyclical effects, real income

trends, and one-off effects.

For instance the unusual rise in the preference for a

working time of up to 30 hours per week between 1994

and 1995 must be put down to a "Volkswagen effect".

Although the new working time concept at Volkswagen,

based on a 28.8-hour week, was introduced at the end of

1993, it only established itself _ not least in the public

mind _ in the course of 1994 and led to wide-ranging dis-

cussions on employment relations below "standard"

working hours.

A more highly differentiated picture of working time

preferences emerges from a comparison between con-

tractual and desired working hours for each employed

5  Among others the OECD has drawn attention to this implicit social

contract within society and families, noting at the same time that this

social contract is increasingly coming into conflict with the actual real-

ities of both men and women, who are increasingly reluctant to choose

traditional forms of social life. Cf. OECD, Women and Structural

Change, New Perspectives, Paris 1994, p. 19.

Table 1

Employment Relations in West and East Germany, 1993 and 1997

Occupational status

Men Women Change 
1993 to 

1997, men 
and 

women
1993 1997

Change 
1993 to 

1997
1993 1997

Change 
1993 to 

1997

west Germany

in % in 1000 in % in 1000

Subject to social insurance  72  74 – 189  67  62 – 709 – 898

Full-time  71  70 – 617  46  40 – 885 –1 502

Part-time  1  4  428  21  22  176  604

Civil servants  10  9 – 243  5  5  27 – 216

Self-employed  12  11 – 241  10  10 – 73 – 314

Family workers  1  1 – 9  3  3 – 127 – 136

Marginal employees  6  6 – 42  14  17  487  446

of which: Who consider themselves gainfully 
employed  2  2 – 100  10  10  81 – 19

Maternity/parental leave  0  0 – 18  5  6  237  220

Total in employment (in thous.)1) 17 559 16 826 – 733 14 078 14 048 – 30 – 763

east Germany

in % in 1000 in % in 1000

Subject to social insurance  85  80 – 131  86  73 – 217 – 348

Full-time  84  79 – 154  72  56 – 358 – 512

Part-time  1  2  23  14  17  141  164

Civil servants  2  4  52  1  2  56  109

Self-employed  9  10  48  5  8  98  147

Family workers  0  2  44  1  1  7  51

Marginal employees  4  6  79  4  11  241  320

of which: Who consider themselves gainfully 
employed  1  1 – 3  1  2  27  24

Maternity/parental leave  0  0  4  4  6  78  82

Total in employment (in thous.)1) 3 605 3 657  52 3 133 3 390  256  309

1) Calculated as the total number in employment according to the German Microcensus, excluding marginal employees, plus the proportion of marginal employees indicated
by the GSOEP.
Source: German Socio-economic Panel (GSOEP), 1993, 1997.
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respondent. It is considered that preference and reality

are congruent if the deviation between contractual and

desired working time does not exceed 1.5 hours per

week. The desire to work somewhat less/more (with a

corresponding change in income) reflects a difference of

between 2 and 5 hours. The desire for a cut or an

increase in working hours is considered to be substantial

where the difference amounts to six hours or more.

The analysis reveals that in 1997 only four out of ten

employees were satisfied with their working time. More

than one third of men (women 27%) wanted to work

longer hours, while just 25% wanted to shorten their

working time (women 29%). This marks a slight decline

in the willingness to reduce working hours compared

with 1993 (1993: men 29%, women 36%), whereas the

willingness to work longer hours has increased mark-

edly (1993: men 23%, women 11%).

Particularly dissatisfied with their working time vol-

ume are those working unusually long hours. Only one

in five men with a working time in excess of 40 hours

per week was happy about his working time regime;

more than 60% wanted to reduce their hours, the major-

ity by a substantial extent. On the other hand, men

working less than 35 hours per week also constitute a

dissatisfied group in terms of working hours. Here pre-

ferred and contractual working time match in just 27%

Table 2

Desired Working Time of Employees in West and East Germany in 1997
in %

Desired working time2) Total

Men Women

Total
Full-time 

employees
Total

Full-time 
employees

Part-time 
employees3)

west Germany

Total 100 100 100 100 100 100

1 to 14 hours 5 2 1 9 2 19

15 to 19 hours 3 0 0 6 0 14

20 hours 8 1 1 16 3 32

21 to 29 hours 5 1 1 10 6 15

30 hours 12 8 7 16 20 11

31 to 34 hours 2 1 1 3 4 1

35 hours 12 14 15 8 14 2

36 to 40 hours 43 54 55 29 46 7

41 hours and more 12 18 19 3 6 1

memo item:

Number surveyed 4 611 2 633 2 523 1 978 1 132  846

Extrapolated number of employees (in thous.) 23 453 13 439 12 560 10 015 5 511 4 504

Proportions 100.0 100.0 93.5 100.0 55.0 45.0

east Germany

Total 100 100 100 100 100 100

1 to 14 hours 2 3 3 2 1 3

15 to 19 hours 0 0 0 0 0 1

20 hours 2 1 1 3 1 9

21 to 29 hours 3 1 1 5 2 15

30 hours 10 4 4 17 15 24

31 to 34 hours 2 0 0 3 1 10

35 hours 12 10 10 15 17 9

36 to 40 hours 55 61 61 47 54 27

41 hours and more 14 20 21 7 9 0

memo item:

Number surveyed 1 732  902  882  830  635  195

Extrapolated number of employees (in thous.) 5 265 2 816 2 742 2 449 1 800  649

Proportions 100.0 100.0 97.4 100.0 73.5 26.5

1) Working hours as reported by respondents (including civil servants, excluding trainees). — 2) The question on desired working time was as follows: "If you could choose
your working time yourself, how many hours per week would you prefer to work, allowing for the fact that your earnings change in accordance with the change in working
time?". — 3) Excluding those in marginal employment who do not consider themselves gainfully employed.
Source: GSOEP 1997.
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of cases. Scarcely any of this group wanted to reduce

their hours, while 67% wanted to work longer hours,

mostly to a substantial extent.

The greatest degree of satisfaction is exhibited by

male employees with a contractual working time of

between 36 and 40 hours (47%). They also constitute the

largest group in the labour force. A quarter of such

workers expressed a desire to work shorter hours,

whereby the preferred reduction was between two and

five hours (16%). The proportion of this group wishing

to work longer was slightly higher. Almost three in ten

men in this group wanted to prolong their working

week, half of them substantially.

Among women, almost as many wanted to extend

their working hours (27%) as would prefer to work less

(29%) in 1997. In 1993 the respective figures had been

11% and 36%. It is still the case that women full-timers

are far more likely to want to reduce their working

Figure

Preferred Working Time of Full-time Employees (excl. apprentices)
in %

Source: GSOEP.
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hours than men, more than a quarter of them substan-

tially.

According to the results of the GSOEP, younger men

tend to be satisfied with their working hours. Many eld-

erly men, on the other hand, would like to work less (cf.

table 3). Clearly, the legislative measures available to

promote a staged transition to retirement (the law on

partial retirement for elderly workers) corresponds to

genuine needs. On balance younger workers would like

to work longer hours.

Of relevance for social policy is the fact that as many

as 44% of full-time male workers with one child under

the age of three in the household want to work longer

hours. In 1993, by contrast, virtually no male full-timers

with a small child at home wanted to work longer, while

almost two thirds wanted to reduce their hours (in 1997

down to less than one in five). It seems that the option of

taking parental leave during the child's first three years

(for parents of children born since 1992) has contributed

to this change. Clearly the provision is not a gender-neu-

tral means of improving private child-care, but is

claimed almost exclusively by women, while at the same

time creating an incentive for men to extend their work-

ing hours. This trend reinforces the traditional gender-

Table 3

Full-time Employees (excl. apprentices) by 
Gender and Working-time Preference in West Germany, 1997

Full-time male employees Full-time female employees 

Total

wishing1) to change
their working hours by ...

Total

wishing1) to change
their working hours by ...

–6 hours 
and more

–2 to –5 
hours

No 
change2)

+2 hours 
or more

–6 hours 
and more

–2 to –5 
hours

No 
change2)

+2 hours 
or more

in % in %

Total 100 13 14 41 32 100 27 15 42 16

Age group

16 to 29 years 16 7 17 43 33 28 23 14 50 14

30 to 39 years 39 11 14 40 35 30 29 17 40 15

40 to 49 years 25 11 12 44 33 25 29 17 39 15

50 years and older 21 22 13 39 25 18 30 11 40 19

Family status

Single 23 15 18 39 29 41 23 18 46 13

Married and cohabiting 70 12 13 42 32 44 33 13 39 16

Divorced 7 14 4 41 40 12 19 14 47 21

Youngest child less than three years old 7 6 14 37 44 1 / / / /

Overtime

Worked paid or leisure-compensated 
overtime last month 44 10 13 40 37 39 26 15 44 15

Worked unpaid overtime last month 13 15 15 38 32 10 31 14 39 16

Did not work overtime last month 44 16 15 41 29 51 27 18 41 13

Sectors

Agriculture, mining and energy 3 / 19 37 31 1 / / / /

Manufacturing industry 46 11 11 39 39 25 16 21 46 18

Construction 10 10 12 38 41 1 / / / /

Trade 7 12 20 42 26 13 34 13 41 12

Other services (excl. government) 23 20 13 45 22 51 33 11 40 16

Government 11 7 24 45 24 9 24 16 52 8

Per capita household income 2 142 1 952 1 873 1 833 2 480 2 372 2 072 2 180

Change on 1993 figure (at 1993 prices) 0.99 0.98 0.98 0.87 0.98 1.10 0.89 0.98

(/) Not given due to small number of cases (less than 10). — 1) The question on desired working time was as follows: "If you could choose your working time yourself, how many
hours per week would you prefer to work, allowing for the fact that your earnings change in accordance with the change in working time?". — 2) Difference between actual and
desired working time was 0, 1 or 1.5 hours per week.
Source: GSOEP 1997.



26

specific division of roles in the household and runs coun-

ter to the intention of achieving greater equality

between the sexes at home and at work.

The desire to work longer hours may have been rein-

forced by the real income losses suffered by wage and

salary earners in recent years, the secular decline in

working hours and by the introduction of new working

time regimes (for instance models under which working

hours are calculated on an annual basis, many of which

have imposed restrictions on the scope for overtime6).

This is suggested by the fact that men in full-time

employment in households that have suffered an above-

average loss of real income since 1993 and those that did

not work overtime (in the preceding month) are gener-

ally more likely to want an extension of their working

hours. This preference was expressed particularly by

male employees in manufacturing industry and con-

struction.

Decline in the "potential for redistribution"

Comparison between the average preferred working

time and the average number of contractually agreed

working hours can provide some indication of the extent

of a "potential for redistribution"7 that could be

exploited to allow more people to find employment, thus

raising overall social welfare. Overall, such a potential

still exists, although at a lower level than in 1993 (1997:

0.5 hours, 1993 1.3 hours per week per employee; see cf.

table 4). Moreover, it results solely from the working

time preferences of women, who, on balance, wish to

reduce their working time by 1.3 hours per week per

female employee. The redistribution potential of female

full-time workers fell by half an hour between 1993 and

1997 to 3.7 hours per week per worker, considerably

exceeding the desire of part-time workers to increase

their working hours (1.8 hours; 1993: 0.8 hours).

According to the results of the survey, there is no

longer any redistribution potential for male workers,

taken as a whole. Here the potential per full-time male

worker of 0.7 hours (virtually unchanged on 1993) was

more than offset by the huge rise in working time prefer-

ences of male part-timers (an increase of almost 9 hours

on balance).

The additional employment opportunities implied by

the average desired working time reduction of more

than 8 hours per week per employee are open to compe-

tition between the already employed, the registered

unemployed and those members of the economically

"inactive" population interested in paid employment. To

this extent the working time preferences of these latter

groups, i.e. those not at present in employment, also

need to be considered.

In 1997 "inactive" men were primarily interested in

taking up full-time paid employment. Among women,

on the other hand, it was only single women registered

unemployed and those in education8 that preferred full-

time work, whereas women who wanted work but were

not registered unemployed were more likely to be inter-

ested in part-time employment. The further away the

point in time at which employment was planned, the

more frequently was a preference for part-time employ-

ment reported.

East Germany

In east Germany rather more persons were employed in

1997 than in 1993. The proportion of the labour force in

full-time employment, subject to social insurance, was

higher in 1997 than in west Germany _ particularly

among women (cf. table 1). The difference narrowed sig-

nificantly between 1993 and 1997, however. The decline

in full-time employment relations _ totalling more than

one million _ was "compensated" by the growth of part-

time employment relations, particularly of marginal

employment not subject to social insurance contribu-

tions.

97% of the male and 74% of the female employees

questioned in the 1997 GSOEP reported being in full-

time employment (cf. table 2); only just over a quarter of

women were working part time. At 37.5 hours per week,

contractually agreed working time was on average four

hours longer than in west Germany (cf. table 4).

As in west Germany, with the help of the GSOEP

trend developments in the working time preferences of

wage and salary earners can be traced over the period

since 1991. Until 1997 the "employment-orientation" of

both sexes was consistently higher than in west Ger-

many (cf. figure).

As four years previously, in the 1997 survey the

desire among full-time female employees for weekly

6  Overtime initially rose slightly after 1993 as a proportion of the total

number of hours worked, stagnated in 1995 and declined in 1996 and

1997 against the background of weak economic growth.

7  Paid employment is obviously not an homogeneous good, but

involves major differences in skill requirements. Nor can it be assumed

that employees are perfectly mobile. This means that there is not nec-

essarily a labour supply to match the "redistribution potential" (for

example due to a lack of skilled workers in one or more branches). It

must also be taken into account that, as experience has shown, cuts in

working time also induce productivity growth, reducing the "redistri-

bution potential" accordingly. 

8  Female respondents reporting being at school or studying and aged

between 16 and 28.
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working hours in excess of 40 was again considerably

higher in eastern than in western Germany, although

the fluctuations over time followed a similar pattern.

Indeed, the regional difference in the preference among

women for part-time work was greater than ever, follow-

ing an initial narrowing of the differential. In 1993 more

than one in four female full-timers in east Germany

would have preferred a working time schedule of up to

30 hours; by 1997 this had fallen to less than one fifth.

Neither men nor women were greatly interested in part-

time work of less than 30 hours (men 5%, women 10%).

The differences in the working time preferences of part-

time women workers remained substantial: in 1997 36%

of east German female part-timers wanted to work full

time (35 hours per week or more), compared with just

10% in west Germany (cf. table 2).

Table 4

Average Contractual and Preferred Working Time per Employee, 1997
Hours per week

Total

Men Women

Total
Full-time 

employees2)
Part-time 

employees2) Total
Full-time 

employees2)
Part-time 

employees2)

west Germany

Employment 
(in thous.; extrapolated figure) 24 036 13 716 12 814  903 10 320 5 646 4 674
Contractual working time 34.2 37.8 39.3 16.5 29.2 37.8 18.8
Preferred working time3) 33.7 38.0 38.6 29.4 27.9 34.0 20.6
Difference between preferred 
and contractual working time –0.5 0.2 –0.7 12.9 –1.3 –3.7 1.8

Employees wanting to work shorter hours4)

(in thous.; extrapolated figure) 6 472 3 445 3 397 / 3 027 2 390  637
Contractual working time 38.8 41.3 41.4 / 35.9 38.8 25.2
Preferred working time3) 30.7 33.3 33.4 / 27.7 30.3 18.1
Difference between preferred and 
contractual working time –8.1 –8.0 –8.0 / –8.2 –8.5 –7.1

Employees wanting to work longer hours4)

(in thous.; extrapolated figure) 7 440 4 702 4 132  570 2 738  866 1 872
Contractual working time 34.9 34.9 38.0 12.7 21.6 34.3 15.8
Preferred working time3) 35.9 41.4 42.4 34.0 26.4 33.5 23.1
Difference between preferred and 
contractual working time 0.9 6.5 4.4 21.3 4.8 –0.8 7.3

east Germany

Employment 
(in thous.; extrapolated figure) 5 362 2 882 2 805  77 2 480 1 827  653
Contractual working time 38.2 40.2 40.5 26.7 36.0 39.3 26.6
Preferred working time3) 37.1 38.9 39.0 32.0 35.0 36.6 30.6
Difference between preferred and 
contractual working time –1.2 –1.3 –1.5 5.3 –1.0 –2.8 4.0

Employees wanting to work shorter hours4)

(in thous.; extrapolated figure) 1 612 779 764 / 833 745 88
Contractual working time 41.7 43.6 43.8 / 39.9 38.6 34.4
Preferred working time3) 33.3 34.6 34.6 / 32.2 32.5 29.3
Difference between preferred and 
contractual working time –8.3 –9.0 –9.2 / –7.7 –6.1 –5.1

Employees wanting to work longer hours4)

(in thous.; extrapolated figure) 1 317 674 35 570 643 296 347
Contractual working time 33.7 37.5 38.5 18.1 29.6 36.3 24.2
Preferred working time3) 39.5 42.5 43.1 32.1 36.1 39.6 33.2
Difference between preferred and 
contractual working time 5.7 5.0 4.6 13.9 6.6 3.3 9.0

(/) Not given due to small number of cases (less than 10).
1) Including civil servants, excluding trainees and marginal workers not considering themselves to be in gainful employment. — 2) Working time as reported by respondents.
— 3) The question on desired working time was as follows: "If you could choose your working time yourself, how many hours per week would you prefer to work, allowing for
the fact that your earnings change in accordance with the change in working time?". — 4) Difference between actual and desired working time was 0, 1 or 1.5 hours per week.
Source: GSOEP 1997.
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The vast majority of employees wish to work

between 35 and 40 hours per week (men 71%, women

62%). A preference for working time regimes in excess

of 40 hours was largely restricted to men (20%, women

7%), as in west Germany.

Among women part-time workers _ which remain a

far smaller group than in west Germany _ just one in

three was satisfied with her working time regime: most

(53%) wanted to work more, 39% at least five hours per

week more. If the preferences for longer and shorter

working hours are set off against one another, they on

average wanted to work significantly longer, namely 4

hours per week. Thus the preference for longer working

hours was far more pronounced than among female

part-timers in west Germany, and this despite the fact

that the average agreed weekly working time of part-

time women workers in east Germany, at 26.6 hours,

was already almost 8 hours longer than for the compara-

ble group in west Germany (cf. table 4). This result

shows that many women in east Germany are working

part time involuntarily, that is due to a lack of available

full-time positions.

By comparison, full-time women workers differ less

from their counterparts in west Germany in terms of

working time preferences. Many would like to reduce

their working hours, although on average by less than

in west Germany (2.8 compared with 3.7 hours; see cf.

table 4). Overall (women and men) we arrive at an

"arithmetic redistribution potential" per employee of 1.2

hours. Yet even if this were realised, the average

number of working hours performed, at 37.1, would still

be considerably higher than is normal in west Germany.

The preferences of those employees wishing to

reduce their working time (by an average of 8.3 hours)

represent additional employment opportunities for

which there is competition between the already

employed and those not in employment. In eastern Ger-

many the integration of those currently not in employ-

ment in the labour market is primarily a problem of (re-)

integrating the unemployed and participants in further

training and retraining measures. Beyond this group, no

substantial latent supply of labour existed in east Ger-

many in 1997.

Conclusion

This analysis of the working time preferences of Ger-

man employees reveals that there is still an "arithmetic"

potential for redistributing employment, although this is

largely restricted to women workers. To this extent the

expectation that unemployment could be reduced to a

significant extent by means of voluntary, individual

cuts in working time needs to be played down. There

has been a marked decline in the willingness to accept

further reductions in working hours in recent years,

while at the same time the number wishing to work

longer hours has increased. It should be noted, however,

that working time preferences are subject to considera-

ble fluctuations over time, so that they can be expected

to change given different cyclical and institutional con-

ditions.

Significant gender-specific differences in working

time preferences remain against the background of the

persistence of the traditional division of roles within the

family, particularly in west Germany. Yet in reality the

sole male breadwinner is increasingly atypical. More

and more women are contributing to household income.

However, this is not usually sufficient to provide them

with an independent financial existence. Most women

remain dependent on the "male breadwinner" of the

family. On top of this comes the fact that, alongside paid

employment, women continue to bear prime responsibil-

ity for (unpaid) housework and child care.

If a greater balance is to be achieved in the division

of roles, the external parameters need to be changed

accordingly. Strategies need to be thought out, for

instance, to make flexible working hours that enable the

needs of career and family to be reconciled and career

breaks desirable for both sexes. They could include:

incentives for parental leave to be split between mother

and father; further training opportunities during career

breaks, the provision of flexible child-care facilities _ i.e.

oriented towards working hours _ in the enterprise or

the vicinity of the workplace, and greater provision for

supervision at school.
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