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Who is Thinking of Leaving Germany? The Role of 

Postmaterialism, Risk Attitudes, and Life-Satisfaction on Emigra-

tion Intentions of German Nationals.

Elena Samarsky1

Department of Sociology, University of Oxford

 

 

ABSTRACT  

The subject of emigration from affluent countries, such as Germany, raises the question of 

who are more likely to leave their highly-industrialized countries known for high living 

standards, stable political scene and prosperous economy. Using the theory of 

postmaterialism (Inglehart, 1997) this paper explores emigration intentions of German 

nationals taking into account country’s specific socio-economic context through the value 

sets of its nationals. By analyzing emigration intentions of German nationals recorded by the 

German SocioEconomic Panel (SOEP) the findings link postmaterialism theory to emigration 

intentions, and show that those who express emigration intentions are more likely to have 

postmaterialistic values than materialistic or mixed values. Furthermore, when controlling 

for life-satisfaction and risk attitudes, the effect of postmaterialistic and materialistic values 

on intentions to emigrate remain significant. Lastly, the analysis corroborates other studies 

by showing that those who display emigration intentions also more likely to have higher risk 

tolerance and lower life-satisfaction. 

  

Keywords: Migration intentions, value set, risk attitudes, life-satisfaction, Germany    

 

Introduction 
Emigration from affluent countries raises the question of who is more likely to choose to 

leave highly industrialized countries known for their high living standards, stable political 

                                                 
1Acknowledgements The paper was written during the research stay at the Socio-

Economic Panel (SOEP) department at the German Institute for Economic Research between 
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scene and prosperous economy. Even though emigration from these countries is a relatively 

limited phenomenon, a few projects have examined emigration intentions in affluent 

countries in order to advance our understating of the phenomenon (Hadler, 2006; Remhof, 

2008; van Dalen and Henkens, 2008, 2013; Pantenburg et al., 2018). Comparative empirical 

examination, however, showed variation between migration intentions across countries not 

only regarding the determinants of these intentions, but also the characteristics of those who 

express them (see Esipova et al., 2011, 2016; Williams et al., 2018; Migali and Scipioni, 

2019). Despite the variation, available data are consistent in showing that those who express 

emigration intentions have a number of characteristics that set them apart from those who do 

not express such intentions (Ahn, et al., 1999; Chiswick, 2000; Esipova et al., 2011, 2016; 

Bodvarson and van den Berg, 2013; van Dalen and Henkens, 2013; Fouarge et al, 2019). 

Focusing explicitly on the case of Germany addresses the question of emigration intentions 

taking into account the country’s specific socio-economic context. While being one of the 

main destination countries for migrants, one of the strongest economies in the world with 

favourable labour market situation, and a well-established welfare system, Germany 

continues to experience a rise in emigration (BMF, 2011, 2015, 2019). According to the 

national records over 120,000 German nationals leave the country on an annual basis since 

2000s (BMF, 2011, 2015, 2019). Examining characteristics of actual emigrants as well as 

available data on those who express intentions to migrate provides strong support that 

German emigration is a positively selected process, i.e. migrants’ or potential emigrants’ age, 

education and occupational status set them apart from the general population. According to 

national statistical records, actual emigrants are more likely to be younger, hold university 

diplomas, and reside in large and middle-sized cities (Ette and Sauer, 2010; BMF, 2015, 

2019; OECD, 2015). Furthermore, working-age nationals are overrepresent in these 

emigration flows (BMF, 2015, 2019). Survey data on emigration intentions register similar 

patterns. According to these surveys, people who exhibit higher intentions to emigrate have 

similar characteristics to actual migrants, e.g., they are more likely to hold higher education 

diplomas, to be younger, single and live in West Germany (Uebelmesser, 2006; Knerr, 2007; 

Liebau and Schupp, 2011). Observing such similarities between actual emigration flow and 

recorded emigration intentions is not uncommon. Indeed, the association between emigration 

intentions and actual migration have been examined repeatedly by the academic community, 

and despite some limitations, research provides support for reliability of the assessment of 

the survey data on emigration intentions (van Dalen and Henkens, 2008; Esipova et al., 2011, 

2016; Creighton, 2013; Tjaden et al., 2019).  

In the German context, despite increasing emigration flow, large scale survey data on 

intentions to emigrate became available only more recently. Since then, several projects have 

examined emigration intentions focusing specifically on a particular population within 

Germany. For example, research on emigration intentions of foreign nationals in Germany 
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(Bellemare, 2007; Gundel and Peters, 2008; Kuhlenkasper and Steinhardt, 2017), intentions 

for regional mobility (Busch and Weigert, 2010; Bonisch and Lutz, 2010; Stauder, 2018), 

emigration intentions of German students (Diehl et al., 2008; Liebau and Schupp, 2011), 

academics (Remhof, 2008), people holding intermediate qualifications (Verwiebe et al., 

2010) and physicians (Pantenburg et al., 2018). Despite these examples, we still have a 

limited understanding of the personal characteristics of those who express emigration 

intentions as well as the determinants of these intentions. 

The main aim of this paper is to advance the literature on emigration intentions by 

incorporating the theory of postmaterialism developed by Robert Inglehart (Inglehart, 1971). 

Using this framework to examine intentions of German nationals allows taking into account 

the country’s specific socio-economic context through value set. This theory links the level 

of economic development of the country to value sets, by suggesting that increase in 

prosperity leads to the transformation of a person’s value set from materialistic values (focus 

on financial security) to postmaterialistic values (focus on non-material goals such as self-

expression, autonomy). Hence, this specific context allows to investigate the influence of the 

economic environment on emigration intentions through the agency of value set 

(postmaterialistic, materialistic, and mixed values). Although never applied to study of 

emigration intentions before, examining such a relationship might offer a new framework for 

analysing emigration intentions from affluent countries. Understanding who is more likely to 

emigrate, values-wise, could indicate a particular world understanding of these prospect 

emigrants.  

Furthermore, the paper aims to add to the existing literature by examining the relationship 

between emigration intentions and value set taking into account life-satisfaction and risk 

attitudes. Indeed, when addressing emigration intentions scholars pay attention to the role of 

life-satisfaction and risk attitudes as determining factors for these intentions (Chindarkar, 

2012; Williams and Balaz 2012;  Otrachshenko and Popova, 2014; Ivlevs, 2014; Akgüҫ et 

al., 2016; Huber and Nowotny, 2018). While the relationship between emigration intentions 

and risk attitudes and life-satisfaction has been examined repeatedly, in the context of 

Germany such relationship is only rarely examined and documented (see Jaeger et al., 2010; 

Pantenburg et al., 2018). Therefore, including these factors in the analysis may contribute to 

our understanding on the relationship between migration intentions, risk-attitudes and life-

satisfaction in the specific context of Germany.  

The paper is based on data from the SocioEconomic Panel years 2006-2009, and used 12,000 

observations for the analysis. Using logistic regression for dichotomous dependent variables, 

the paper examined emigration intentions while controlling for various demographic 

variables, as well as life-satisfaction, risk attitudes. The rationale for applying this theoretical 

framework as well as the aforementioned variables are presented in greater detail in the next 

section. After presenting the framework, a section is devoted to presentation and discussion 

http://www.sciencedirect.com/science/article/pii/S105353571300142X
http://www.sciencedirect.com/science/article/pii/S105353571300142X
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of the dataset and methods. Descriptive statistics and statistical analysis sections follow and 

present analysis of the data set as well as discuss the findings. The paper concludes by 

summarizing and emphasizing its contribution to the literature.  

Theoretical Framework  
The main contribution of this paper is its novel approach to understanding emigration 

intentions through the lens of Inglehart’s theory on value set. The theory was developed by 

Robert Inglehart in the 70s and distinguishes materialistic from postmaterialistic value sets 

(Abramson and Inglehart, 1987). The former is expressed by giving top priorities to physical 

sustenance and safety, and the latter is expressed by greater emphasis on sense of belonging, 

self-expression, self-realization and quality of life (Inglehart, 1971, 1981). A wider definition 

of postmaterialistic values includes self-expression, gender equality, tolerance towards out-

groups, environmental protection, higher participation in economic and political life, and 

relatively high levels of subjective well-being and individual freedom (Darren and 

Davenport, 1999; Marks, 1997; Wilson, 2005; Inglehart, 2008). The mechanisms behind 

postmaterialistic values are embedded in materialistic satisfaction during a person’s 

formative years. Accordingly, once such materialistic saturation is reached, a person will 

develop higher expectations and search for satisfaction in “other realms”, beyond purely 

materialistic ones.  

To study the value set, Inglehart index is commonly used by research institutions and national 

organizations. The index is constructed based on how participants prioritise their goals. 

Available empirical research on value set demonstrate a considerable heterogeneity between 

countries in the share of people holding postmaterialistic views, which reflects both the 

economic crises in the last four decades and general economic developments of each country 

(Inglehart, 2008). In the regional context of Western Europe, according to the survey data as 

of 2006, people holding postmaterialistic views have outnumbered those with materialistic 

ones (Inglehart, 2008). While some may attribute value change to rising education 

opportunities and change in age pyramid, both of which could alter the value preferences of 

respondents (Moore, 2003), empirical research supports Inglehart’s approach, showing that 

in every age or educational group, those raised in relatively prosperous families are most 

likely to emphasize postmaterialistic items (Inglehart, 1981, 2008; Darren and Davenport, 

1999; Wilson, 2005). 

In a similar manner to the trend registered for Western Europe, studies of value set in 

Germany have shown gradual changes, namely a growing share of people holding 

postmaterialistic values and a decreasing share of those who hold materialistic values (Welzer 

and Inglehart, 2010). According to the World Value Survey2 which monitors value sets 

                                                 
2 http://www.worldvaluessurvey.org accessed 17.03.2018  

http://www.worldvaluessurvey.org/
http://www.worldvaluessurvey.org/
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worldwide, Germany has a higher share of citizens holding postmaterialistic values than 

materialistic ones, with the largest share representing mixed value set3(Welzer and Inglehart, 

2010). The change in value sets has been first recorded between 1946 and 1963, which 

documented the economic transition of post-war Germany (Inglehart, 1971). Similarly, more 

recent data showed that since 2004 the share of people holding postmaterialistic values is on 

the rise.4  

Applying Inglehart’s theory explores whether those who are more likely to express intentions 

to emigrate differ in their set of values from those who are less likely to express these 

intentions. Following the theory, those who prioritize materialistic values, may be more likely 

to prioritize physical sustenance, financial security and safety and may therefore exhibit 

lower migration intentions as they may be better off staying in Germany as the country has a 

large and well-paid labour market, supportive welfare system, and political and financial 

stability.  On the contrary, people who prioritize postmaterialistic values, may put more 

emphasis on self-expression and high levels of subjective well-being and might be more 

likely to express migration intentions as a way to reach new realms. Furthermore, as those 

who display postmaterialistic values may put emphasis on tolerance for other groups as well 

as individual freedom, they might be more likely to accept emigration and resettle in a new 

community. This paper, therefore, tests whether people who hold postmaterialistic values 

are more likely to express emigration intentions, and whether those who hold 

materialistic values are less likely to exhibit emigration intentions.  

Although the value set may be one of the factors accounting for the difference in emigration 

intentions, life-satisfaction might also affect such intentions. Taking into account and 

exploring these relationships may contribute to our understating of the impact of both value 

sets and life-satisfaction. However, empirical evidence is inconsistent with regard to how 

life-satisfaction impacts these intentions (Chindarkar, 2012; Otrachshenko and Popova, 

2014; Ivlevs, 2014). On the one hand, examination of the relationship between life-

satisfaction and emigration intentions indicated an inverted U-shaped relationship between 

the two variables (Polgreen and Simpson, 2011). Accordingly, high emigration rates were 

observed not only for those who are less satisfied but also for those who report high life-

satisfaction. Reports from Central and Eastern Europe and Central Asia support this 

argument, showing that higher life-satisfaction in these improving economies leads to an 

increased probability of reporting higher intentions to migrate (Ivlevs, 2014). One of the 

reasons for this observed tendency is the fact that people expressing higher satisfaction levels 

are also more likely to express confidence, optimism, as well as willingness to take advantage 

of opportunities. Therefore, they may perceive emigration to be less threatening and risky 

                                                 
3 http://www.worldvaluessurvey.org/WVSOnline.jsp  accessed 17.03.2018  
4 http://www.worldvaluessurvey.org/WVSOnline.jsp  accessed 17.03.2018  

http://www.sciencedirect.com/science/article/pii/S105353571300142X
http://www.sciencedirect.com/science/article/pii/S105353571300142X
http://www.worldvaluessurvey.org/WVSOnline.jsp
http://www.worldvaluessurvey.org/WVSOnline.jsp
http://www.worldvaluessurvey.org/WVSOnline.jsp
http://www.worldvaluessurvey.org/WVSOnline.jsp
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and hence express intentions to emigrate. On the other hand, some empirical evidence suggest 

that less satisfied people are more willing to emigrate as they have the most to gain from 

emigration (Otrachshenko and Popova, 2014). For example, in Latin America those who 

exhibit migration intentions also report lower life-satisfaction as well as are more likely to be 

more educated and wealthier (Graham and Markowitz, 2011; Ivlevs, 2014). Immigration 

patterns of these educated, well-off, but unhappy “frustrated achievers” provide a useful 

illustration of the complex interaction between wealth, income and life-satisfaction (Ferrer-

i-Carbonell, 2005). The situation is known as the Easterlin’s (1974) paradox where an 

increase in GDP and personal wealth does not always translate into an increase in a person’s 

happiness and higher life-satisfaction. Similarly, data from Germany indicate that despite an 

increase in household income, the overall levels of life-satisfaction are decreasing (Becchetti 

and Rossetti, 2009). As such, despite financial prosperity, people may still exhibit low life-

satisfaction and may be more likely to express emigration intentions.  Indeed, in their analysis 

on intentions to migrate of physicians, Pantenburg and colleagues (2018) have found positive 

association between low satisfaction, and especially low satisfaction with the job, and higher 

emigration intentions.   

Taking into account that German emigrants as well as those who exhibit emigration 

intentions are more likely to be educated and previously employed (Erlinghagen and 

Stegmann 2009; Ette and Sauer, 2010), they are more likely to resemble “frustrated 

achievers”. Therefore, it can be hypothesized that who express lower level of life-satisfaction 

are more likely to also express emigration intentions. This paper, therefore, tests this 

relationship between life-satisfaction and emigration intentions.   

In addition to testing the overall level of life-satisfaction, this paper examines relationship 

between emigration intentions and various areas of life-satisfaction such as satisfaction with 

family life, income, dwelling, and job. The decision to do so follows other scholars (van Praag 

et al., 2003; Frijters et al. 2004; Pantenburg et al., 2018) and rests on assumption that in the 

context of emigration intentions of these “frustrated achievers,” examining variety of life-

satisfaction aspect may provide a better description and understanding of the emigration 

intentions. For example, as was previously mentioned, low satisfaction with the job was 

found to impact intentions to emigrate for German physicians (Pantenburg et al., 2018). 

Therefore, including various areas of life-satisfaction such as satisfaction with family life, 

income, dwelling, and job into the analysis may contribute to our understanding of emigration 

intentions in the sample.  

In addition to life-satisfaction, empirical research demonstrates the role of risk attitudes on 

emigration intentions, namely that those who express higher emigration intentions also 

display higher risk tolerance (Jaeger et al., 2010; Williams and Balaz, 2012; Akgüҫ et al., 

2016; Huber and Nowotny, 2018). Including risk attitudes to study migration intentions is 

not uncommon and follows economic approach to emigration in which migration is an 

http://www.sciencedirect.com/science/article/pii/S105353571300142X
http://www.sciencedirect.com/science/article/pii/S105353571300142X
http://www.sciencedirect.com/science/article/pii/S105353571300142X
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investment decision under uncertainty (Sjaastad,1962; Chiswick, 1978; Borjas, 1987). 

Indeed, when considering relocation, a person may face more uncertainties and risks, as 

he/she has less knowledge about utilities, legislation, and social structures in the country of 

destination compared to the country of residence. Being tolerant to risk may therefore 

positively impact migration intentions, as it makes one more willing to accept the insecurity 

and risks associated with it. Among the definitions of risk tolerance is the higher propensity 

to engage in behavior that bears the chance of losses (e.g., financial losses) as well as gains 

(e.g., financial gains). According to empirical research, however, risk attitudes vary by age 

and gender (Fehr-Duda et al., 2006; Ek et al, 2008; Dohmen et al., 2011; Akgüҫ et al., 2016).  

For example, men are more likely to exhibit higher risk tolerance than women, while younger 

people also exhibit higher risk tolerance than older people. Observing such variation suggests 

that analysis should take into account the potential impact of age and gender. This paper 

follows this suggestion, it not only includes gender as a control variable, but also performs 

the analysis for male and female respondents separately.     

The impact of risk tolerance was also observed in the context of regional emigration in 

Germany. For example, in their research on risk attitudes and emigration intentions, Jaeger 

and colleagues (2010) analyzed 2000-2006 waves of the SOEP data. In their research they 

demonstrate a positive association between higher levels of risk tolerance and intentions for 

regional/international mobility. This paper aims to build on their findings and examine the 

relationship between emigration intentions and risk attitudes in a more recent timeframe 

(2009 wave).  

In addition to testing general risk attitudes, this paper also examines specific risk attitudes 

such as risks in financial matters and in occupation, as well as trusting in people. Although 

not tested empirically, one may speculate about the relationship between emigration 

intentions and risk attitudes in the aforementioned aspects. For example, higher migration 

intentions may be attributed to higher willingness to trust in other people, or associated with 

higher risk tolerance in financial matters. Hence, testing specific risk attributes may shed light 

on emigration intentions going beyond general risk attitudes, and contribute to the existing 

literature by identifying risk attitudes that are more likely to explain the variation in 

emigration intentions.  

Data and Methods 
This analysis relies on the data recorded by the Socio-Economic Panel (SOEP). The panel is 

in operation since 1984, and had recorded data annually for 34 years (waves 1 to 34).  The 

SOEP is a wide-ranging representative longitudinal study of nearly 11,000 private 

households (SOEP, 2009; Goebel et al., 2019). The information is collected through a 

questionnaire and distinguishes between two sets of questions. First, the standard set of 

questions which appears on an annual basis and second, wave-specific set of questions which 

appears once in several years. While the standard set of questions includes biographic, socio-
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demographic and employment information, the wave-specific set includes questions such as 

emigration intentions and value set. For more information on the particularities of the panel 

see Kroh and Spiess, 2006 and Goebel et al., 2019.  

While the panel has been collecting data for over 30 years, the first SOEP questionnaire to 

include migration-related question for the general population was distributed in 2009, and 

since then the question reappeared once more during the 2014 wave. While the question 

appearing only twice is puzzling, given that the panel has been active for almost thirty years, 

it is not surprising, as the issue of German emigration, referred by some as brain drain (Knerr, 

2007; BMF, 2011) became of concern sense late 2000s. For the purpose of this paper, the 

analysis is performed on the data obtained by merging the 2006 and 2009 waves. The 2009 

wave provides the necessary data on emigration intentions as well as all other demographic 

and socio-economic variables except the data on value set, which was obtained in the 2006 

wave. Due to the structure of the panel, merging waves is a commonly applied procedure 

(SOEP, 2009; Goebel et al., 2019). Merging the data from 2006 and 2009 waves instead of 

more recent 20145 wave, was a practical decision: merging 2006 and 2009 waves resulted in 

a larger number of observations for statistical analysis due to lower attrition rate between the 

two waves.  

It should be noted that although the panel is longitudinal, the analysis uses the data in a cross-

sectional manner, except for the summary statistics of the sample. Merging the data from two 

waves resulted in a sample of 16,804 observations. However, after adjusting for the missing 

values and sample characteristics, the sample size reduced to 13,943 observations. First, the 

sample was restricted to include only German nationals with no migrant background.6 The 

deliberate distinction on the basis of migratory experience of the subject or subjects’ parents, 

stems from the fact that migration intentions as well as characteristics of migrants differ 

significantly between those who do and do not have a migrant background (Gundel and 

Peters, 2008; Kuhlenkasper and Steinhardt, 2012; BMF, 2015, 2019). Second, although the 

majority of variables used for the analysis had a rate of missing values lower than 0.30%, the 

data on Inglehart Index had a higher nonresponse rate (1.04%) as well as a high number of 

inadequate responses. As a result, a further 1,200 observations on the value set were omitted. 

The final sample consists of 12,494 observations with 1,274 respondents 7  exhibiting 

emigration intentions, which is approximately 10% and corresponds to the general 

emigration rate of the original SOEP sample.  

                                                 
5 The number of observations when merging 2006 and 2014 is 6,959, while the number of observations when merging 2006 

and 2009 is 16,621.  
6 Spätaussiedler - ethnic Germans, German national with migrant background – born in or outside of Germany to non-

German parents, and German nationals without a migrant background (BMF 2015).  
7 It should be noted that these numbers differ from the one presented in Table 3 on page 2 because they do not include 

missing data, which reduced the sample size.   
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Variables  

Migration intentions is a binary dependent variable. The SOEP survey asks respondents the 

following question: “Have you, in recent times, seriously considered moving abroad for an 

extended period or forever?”8   

Value set is measured by the standard Inglehart index by querying the respondents to 

prioritize several goals: “In politics, you can't have everything right away. We now name 

four goals that can be pursued in political policy. If you had to choose, which of these goals 

do you see as having first, second, third and fourth priority (in order of importance): A: 

Maintaining peace and order throughout the country; B: Allowing more influence of citizens 

in governmental decisions; C: Fighting rising prices; D: Protecting the right to freedom of 

thought and expression.” The outcome is then recorded into three categories: pure 

materialistic (A and C at the top of the list), pure postmaterialistic (B and D at the top of the 

list) and mixed values (any other variation).  

Life-satisfaction is measured on the 11-point scale recorded through the response to the 

question: “How satisfied are you with your life, all things considered?” In a similar manner 

to the general variable of life-satisfaction, several additional questions record other aspects 

of persons’ satisfaction: satisfaction with work, satisfaction with household income, 

satisfaction with dwelling, satisfaction with amount of leisure time, satisfaction with personal 

income and satisfaction with family life. Higher levels on the scale represents higher levels 

of life-satisfaction.  

Risk attitudes is measured by an 11-point scale recorded through the response to the 

question: “How do you see yourself: as a person that takes risk or not?” In addition to the 

general risk attitudes, SOEP also records willingness to take risks in financial matters, 

willingness to take risks in occupation, and willingness to take risks in trusting other people. 

Low scores on the scale represent risk-aversion, high scores represent higher risk-tolerance.  

Educational attainment is recorded as a categorical variable recording the highest education 

obtained by the surveyed year. These are cumulative categories recoded as secondary, 

vocational, and university education. Those who obtained diplomas from Secondary 

(hauptshule), Intermediate (Realschule), Upper secondary (Gymnasium and Gesamtschule), 

Evening Intermediate school (Abendschule) are recorded as secondary school; those who 

have attended a Vocational Training year (Berufsgrundbildungsjahr), Vocational school 

(Berufsfachschule), or Apprenticeships, are recorded as vocational school. Those who have 

                                                 
8 The survey also queried the respondents: Do you intend to move or emigrate abroad within the next 12 months? This data 

is excluded from the analysis due to the insufficient number of cases N=97. Descriptive analysis of this small sample exhibits 

similarity to what is found for the population intending to migrate.   
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attended Technical College (Fachhochschule), gained a PhD (Promotion), or attended a 

University, are recorded as university education.  

In the final analysis of the data, several other factors are controlled for such as age, gender, 

presence of a partner or a child, place of residence as of 1989, and personality traits 

(sometimes referred as the Big 5 that includes extraversion, openness, agreeableness, 

conscientiousness, neuroticism). Including the place of residence as of 1989 takes into 

account the economic disparities between West and East Germany, which may not only 

increase migration intentions but also affect the value set. Similarly, including personality 

traits on emigration intentions is justified as some personality traits may impact emigration 

intentions as well as value sets. Indeed, empirical research shows that high openness 

increases migration intentions (Jokela, 2008; Šeibokaitė and Endriulaitienė, 2010; Canache 

et al., 2013; Fouarge et al., 2019), while higher agreeableness and conscientiousness lowered 

the odds of a move (Tabor et al., 2015).  

Descriptive Analysis  
As a starting point, it is useful to consider general attributes of the sample and explore 

characteristics of Germans who reported intentions to emigrate and those who did not. Table 

1 provides a detailed portrayal of various demographic estimates of the sample (gender, age, 

and place of residence as of 1989), educational and occupational characteristics, as well as 

personality attributes (value set, life-satisfaction, risk attitudes, and personality 

characteristics).  For the cross-sectional analysis, the sample consists of the data from the 

2009 wave and value sets from the 2006 wave.  

According to descriptive statistics, the population that exhibits intentions to migrate are more 

likely to be single, younger, reside in West Germany in 1989, as well as likely to be white-

collar trainees or self-employed citizens. These results stand in line with the actual migration 

trends recorded by the national migration office (BMF, 2011; BMF, 2015, 2019) and 

correspond to what was observed by other researchers (Diehl et al., 2008; Ette and Sauer, 

2010). 



 

TABLE 1: SELECTED DESCRIPTIVE STATISTICS  

   Intend to migrate  Do not intend to migrate  

  Mean  [95% Conf. Interval]  Mean  [95% Conf. Interval]  

    Lower bound  Upper bound    Lower bound  Upper bound  

Personal characteristics              
Age  40.4  39.7  41.2  53.3  53.0  53.6  

Gender (Men 1, Women 0)  0.55  .52  .58  0.47  .457  .476  

Age by Gender (Women)  38.7  37.6  39.7  53.3  52.8  53.6  

Age by Gender (Men)  41.9  40.9  42.9  53.4  52.9  53.8  

Partner  0.59  .56  .62  0.73  .72  .74  

Having children   0.5  .47  .53  0.42  .41  .43  

West Germany 1989  0.76  .74  .78  0.69  .68  .70  

Contacts abroad  0.56  .54  .59  0.25  .25  .26  

Lived abroad  0.23  .20  .25  0.07  . 06  .07  

Education attainment              
In School  0.001  .00  .003  0.0006  .0002  .0011  

Secondary School  0.07  .06  .08  0.11  .11  .12  

Vocational Training  0.54  .51  .56  0.56  .56  .57  

University education  0.39  .36  .42  0.32  .31  .32  

Occupational status              
Non-employed   0.07  .06  .09  0.1  .09  .11  

Unemployed  0.07  .06  .09  0.05  .04  .05  

Blue collar  0.15  .13  .18  0.24  .23  .25  

White collar  0.59  .55  .62  0.54  .53  .55  

Civil servant  0.08  .06  .09  0.09  .08  .10  

Trainee  0.04  .03  .05  0.02  .02  .02  

Self-employed  0.13  .11  .16  0.11  .10  .12  

Pensioner  0.02  .012  .036  0.26  .254  .270  
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   Intend to migrate  Do not intend to migrate  

Personality characteristics  Mean  [95% Conf. Interval]  Mean  [95% Conf. Interval]  

Life-satisfaction    Lower bound  Upper bound    Lower bound  Upper bound  

General Life Satisfaction  6.7  6.57  6.78  6.9  6.91  6.97  

Satisfaction with Work  4.7  4.46  4.91  3.2  3.10  3.27  

Satisfaction with Household Income  5.9  5.81  6.09  6.4  6.41  6.49  

Satisfaction with Personal Income  5.5  5.36  5.66  5.9  5.82  5.92  

Satisfaction with Dwelling  7.4  7.30  7.53  8  7.97  8.03  

Satisfaction with Amount of Leisure Time  6.5  6.37  6.62  7.2  7.13  7.21  

Satisfaction with Family Life  7.2  7.07  7.33  7.8  7.76  7.84  

Risk attitudes              

General Risk attitudes  4.6  4.46  4.69  3.6  3.53  3.61  

Willingness to Take Risks in Financial Matters  2.5  2.35  2.60  1.8  1.78  1.85  

Willingness to Take Risks in Occupation  4.2  4.07  4.38  2.4  2.38  2.48  

Willingness to Take Risks in Trusting Other People  3.7  3.61  3.88  3.1  3.1  3.18  

Inglehart index              

Mixed value set  0.64  .61  .67  0.63  .63  .64  

Pure materialistic values  0.13  .12  .15  0.23  .22  .24  

Pure postmaterialistic values  0.22  .20  .25  0.14  .13  .14  

Big 5              

Openness to experience  4.7  4.68  4.81  4.3  4.32  4.36  

Neuroticism  3.8  3.71  3.85  3.8  3.78  3.83  

Extraversion  4.9  4.81  4.94  4.7  4.71  4.75  

Agreeableness  5.2  5.13  5.23  5.3  5.32  5.36  

Conscientiousness  5.7  5.63  5.74  5.8  5.84  5.87  

1
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Following the descriptive evidence, respondents who identify as single are overrepresented 

among those who express intentions to emigrate. Such findings are not surprising as scholars have 

long identified the negative impact of having a partner on emigration intentions and decision 

(Mincer, 1977; Melzer, 2013; Branden, 2014). At the same time, the percentage of people with 

children who express intentions to emigrate is higher. Even though the literature suggests a 

negative impact of children on the migration intentions of household (Zlotkin, 1995; de Jong, 

2000; Chort, 2014; Saar, 2016), the presence of couples with children among those who express 

emigration intentions may be attributed to the particular age structure of this sample: The average 

age of those who display emigration intentions (both male and female participants) is 40 years, 

which may suggest a particular stage in the life-cycle – e.g., young families with children.  

Age and Gender  

As can be inferred from the descriptive analysis, those who exhibit migration intentions are on 

average 13 years younger than those who do not (40 vs. 53 years old respectively). However, 

once gender is included in the analysis, the data shows that of those who consider emigration, 

female respondents are on average four years younger than male respondents (38 vs. 42 years old 

respectively). Note that men are overrepresented in the subsample of those who express 

emigration intentions.   

Figure 1 shows the relationship between various age categories and emigration intentions. The 

data indicates that the highest intentions to emigrate are recorded in three distinct age groups, 21-

30 years, 41-45 years, and 61-65 years. Figure 2 provides a detailed description of emigration 

intentions by age category and gender. According to the data, female respondents in their 20s and 

early 30s as well as those between the age 45-50 exhibit highest intentions to emigration. In 

contrast, male respondents in early 20s and early 40s to 50s express highest migration intentions.  
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FIGURE 1: MIGRATION INTENTIONS (2009) BY AGE CATEGORY  

  
  

FIGURE 2: MIGRATION INTENTIONS (2009) BY AGE CATEGORY AND GENDER  
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Education and Occupation  

According to the descriptive analysis, the number of people with higher education diplomas are 

slightly higher among those who express intentions to migrate compared to other groups. At the 

same time, the number of individuals holding vocational qualifications is similar in both 

subsamples, although is slightly lower in those who express intentions to migrate. These findings 

are in line with national migration records, which indicate that German migration is characterized 

by a higher share of university-educated citizens (BMF, 2015, 2019). There are several possible 

expiations for this trend. First, higher migration rate of highly educated citizens may be attributed 

to personal characteristics of this group (ability to finance the move, access to knowledge) or 

associated with higher demand for qualified and educated personnel in countries of destination. 

Second, it can be associated with the recognition of German higher education diplomas and work 

experience which is assumed to promote transferability of skills and practices across borders, and 

as such may simplify and facilitate emigration.  

Within the analysis, it was possible to distinguish between several categories of occupation: 

unemployed, non-employed (not registered as unemployed, for example, on maternity leave), 

blue-collar, white-collar, trainee, self-employed and pensioner. Descriptive statistics indicate that 

people employed in white-collar sectors, trainees, and the self-employed are overrepresented 

among those who express emigration intentions.  

Life-Satisfaction  

Using descriptive evidence allows examining the relationship between emigration intentions and 

life-satisfaction. Figure 3 suggests that migration intentions differ by levels of life-satisfaction. 

In particular, those who exhibit intentions to emigrate have on average a slightly lower life-

satisfaction (6.7 vs. 6.9). Furthermore, as shown in Table 1, the two groups also differ in every 

other aspect of life-satisfaction. Those who exhibit emigration intentions also more likely to 

exhibit low life-satisfaction in each aspect, except satisfaction with work. In particular, those who 

express intention to emigrate also report higher average level of satisfaction with work, and lower 

levels of satisfaction with household and personal income, dwelling, and amount of leisure time 

and family. Although it is impossible to determine reasons for lower life-satisfaction, it may be 

of advantage to follow Ivlevs’ (2014) discussion on “frustrated achievers”. In a similar way to 

emigrants from Latin America portrayed by Ivlevs, German respondents who express emigration 

intentions are more likely to hold a degree and be employed while also reporting lower levels of 

life-satisfaction. It is also important to acknowledge that lower levels of life-satisfaction seem to 

overlap. Furthermore, higher levels of life-satisfaction remain relatively constant. 
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FIGURE 3: MIGRATION INTENTIONS (2009) BY LIFE-SATISFACTION   

  

Risk Attitudes  

According to the data presented in the descriptive statistics, respondents who express emigration 

intentions also report having higher risk tolerance (4.6 vs. 3.6). Moreover, examination of aspects 

of risk tolerance (in financial matters, in occupation, in trusting other people) has also shown that 

those who exhibit emigration intentions have higher levels of risk tolerance in each aspect. From 

a theoretical perspective, such a relationship could be explained by the fact that emigration is a 

risky action, and those who are risk-averse may prefer to minimize the risk by retaining from 

emigration if possible. Following the argument, one might expect that those who are willing to 

migrate are more likely to be captured by higher values on the risk-attitude scale. Indeed, Figure 

4, presents a frequency distribution of risk attitudes reported by those who express migration and 

reveals a positive relationship between emigration intentions and risk tolerance.  
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FIGURE 4: MIGRATION INTENTIONS (2009) BY ATTITUDES TOWARDS RISK   

  

Value Set  

Descriptive statistics provide evidence of the relevance of the postmaterialistic theory for 

explaining variation in emigration intentions. The number of people holding pure 

postmaterialistic values is overrepresented among those who express emigration intentions (22% 

vs 14%), and the opposite is observed for individuals who hold pure materialistic values. Indeed, 

people holding materialistic values are underrepresented among those who express intentions to 

migrate (13% vs 23%). Data presented in Figure 5 provides additional information on the 

frequency distribution of value sets. It is worth noting that among those who express emigration 

intentions, the postmaterialistic group is larger than the mixed-value one which is, in fact, the 

most common value group in the whole population (over two thirds of sample respondents have 

identified themselves to hold a mixed value set).    
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FIGURE 5: MIGRATION INTENTIONS (2009) BY VALUES SET   

  

 

Longitudinal Descriptive Analysis  
Due to the nature of the SOEP data it is possible to perform longitudinal descriptive analysis for 

selected variables in respect to emigration intentions. Examining values sets, life-satisfaction and 

risk attitudes from this perspective adds to our understanding of these variables, and highlights 

changes and development over time as well as the direction of these change. This section presents 

longitudinal descriptive analysis of value set (1996 and 2006 years), life-satisfaction, and risk 

attitudes (2004-2014 years). Furthermore, in order to examine the role of gender, this descriptive 

data presents analysis for the whole sample as well as male and female respondents separately. 

Value Set 

Since 1984, the Inglehart Index appeared in SOEP several times. Following the unification of 

Germany, however, the Index was collected only twice: first in 1996 and later in 2006. Among 

the reasons for SOEP to collect the data using ten-year intervals is the assumption that value set 

is less sensitive to life events or external developments and therefore remains fairly constant over 

time (Darren and Davenport, 1999; Kroh, 2009; Inglehart, 2008). Figure 6 presents the 

distribution of the value set across the sample population in 1996 and 2006. Accordingly, higher 

intentions to emigrate are exhibited by people who also state to have postmaterialistic values, in 

both waves. It is worth noting that individuals who hold postmaterialistic values represent the 

smallest share of the surveyed population. Although this data are descriptive in nature, the 
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observed pattern supports a possible association between higher emigration intentions and 

postmaterialistic values.  

 

FIGURE 6: MIGRATION INTENTIONS (2009) BY VALUE SET AND SURVEY YEAR (1996,  

2006)  

  
 

Figure 7 reflects on the gender component of value set. Following the analysis, it became evident 

that the largest share of the population, regardless of gender, represents a mixed value group, 

followed by pure materialistic and pure postmaterialistic, in decreasing order. The difference 

between the two groups is, however, more profound in the female subsample, where an even 

higher share of female participants reports to hold pure materialistic values. However, the share 

of female respondents holding postmaterialistic values has slightly increased since 1996, which 

might indicate a slow change. 
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FIGURE 7: VALUE SET BY SURVEY YEAR AND GENDER (1996,2006)  

  

Life-Satisfaction  

Figure 8 presents the overall distribution of life-satisfaction by emigration intentions over the 

period of 2004-2014. The data indicate that people who exhibit intentions to emigrate and those 

who do not, have similar average levels of life-satisfaction. This is true for most of the observed 

period with the exception of 2010. The data indicate a slight divergence between the two groups 

from 2008, peaking in 2010. Accordingly, those who did not intend to move reported on average 

a slightly higher life-satisfaction in 2008 and 2009 and experienced a greater decrease in life-

satisfaction in 2010 as well as a steeper recovery in 2011. In addition, Figure 9 presents further 

distinction of emigration intentions and life-satisfaction by gender. As can be inferred, the average 

life-satisfaction of the two subsamples (those who intend and do not intend to migrate) does not 

differ by gender.  
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FIGURE 8: AVERAGE LIFE-SATISFACTION (2004-2014) BY MIGRATION INTENTIONS  

  
FIGURE 9: AVERAGE LIFE-SATISFACTION (2004-2014) BY MIGRATION INTENTIONS AND  

GENDER  
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Risk Attitudes  

Figure 10 presents a longitudinal descriptive analysis of the average risk attitude for the period 

between 2004 and 2014. According to the data, those who express intentions to emigrate display 

on average a one-point higher risk tolerance (5.5 vs. 4.5) than those who did not express 

emigration desires. Although the difference in average risk tolerance is consistent with the entire 

timeframe, the data also demonstrate the impact of an external event on the perception of risk. 

The data capture the impact of the 2009 economic crisis on risk attitudes of SOEP respondents. 

Both subsamples exhibited a small decrease in willingness to take risks, followed by a high 

increase in average levels of risk tolerance in 2010. Even though both groups’ scores converge in 

2010, respondents who did not express emigration intentions exhibited slightly higher levels of 

risk aversion. Figure 11 shows that risk attitudes of those who express intentions to emigrate and 

those who do not, seem not to be affected by gender.  

FIGURE 10: AVERAGE RISK ATTITUDES (2004-2014) BY MIGRATION INTENTIONS  
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FIGURE 11: AVERAGE RISK ATTITUDES (2004-2014) BY MIGRATION INTENTIONS AND  

GENDER  

  

 

Statistical Analysis 
For the statistical analysis, intentions to emigrate intentions are analysed using logistic regression 

for dichotomous dependent variables (Rose and Sullivan, 1993; Frees, 2004). This method of 

analysis overcomes methodological concerns associated with dichotomous outcome (Peng et al., 

2002; Long, 2009). Eight models were developed to test the relationship between emigration 

intentions, value set, risk attitudes, and life-satisfaction, controlling for several biographic and 

demographic variables. It should be noted that all models also include sample weights to account 

for differences between the sample and population characteristics.  

According to statistical analysis, squared age, which was introduced to account for the case of the 

non-linear pattern (e.g. life course), is statistically significant across all models and indicates a 

negative association between age and emigration intentions. Basic Model 1 shows that both 

having a partner and a child has a negative association. Once controlling the value sets and 

personality traits, however, the existence of a partner loses its significance and only having a child 

remained statistically significant (Models 1 to 7). Additional insight is provided when examining 

Models 7 and 8, demonstrating that having children has a negative association with intentions to 

emigrate and remains statistically significant only for female respondents.   
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Statistical analysis provides evidence for the relevance of value sets to explaining variation in 

emigration intentions. Model 3 shows a positive association between postmaterialistic values and 

intentions to emigrate, and a negative association for those holding materialistic values. Even 

when controlling education and personality traits, having postmaterialistic values remains 

statistically significant, although with a lower level of significance. Additional caution was given 

to respondents’ place of residence as of 1989, which could account for variation in both migration 

intentions and value sets. Controlling for a place of residence still indicates an association 

between value sets and migration intentions.  In a similar manner, when controlling five aspects 

of personality traits, positive association remains between intention to emigrate and 

postmaterialism. Out of five personality traits, only one variable – openness to experience – was 

significant at 1% level. These findings of positive association between emigration intentions and 

postmaterialistic values, and a negative association between emigration intentions and 

materialistic values indicate relevance of the Inglehart theory for emigration intentions. 

Moreover, after controlling educational attainment, both the positive effect of postmaterialistic 

values and the negative effect of materialistic values on migration intentions remains statistically 

significant (Model 3). Such findings are not surprising and stand in line with other research (see 

de Graaf and Evans, 1996; Inglehart, 2008) showing that those raised in prosperous economic 

surroundings are more likely to emphasize postmaterialistic values across all educational 

categories.  

Furthermore, Model 3 shows the relationship between risk tolerance and migration intentions, 

which, after controlling various factors, remained positive and statistically significant. Namely, 

those who exhibit migration intentions are more likely to be more risk tolerant. In particular, this 

paper presents a more recent analysis and stands in line with the results of the examination of the 

SOEP 2000-2006 waves, which also showed a positive association between higher levels of risk 

tolerance and intentions to emigrate regionally or internationally (Jaeger et, al., 2010). However, 

in contrast to other studies, this project used not only the general attitude toward risks but also 

three other subcategories of risk. Models 4 to 6 control three aspects of risk attitudes: willingness 

to take a risk in occupation, in financial matters, and in trusting people. Once controlling each of 

the aspects separately, the general risk attitudes become insignificant, while willingness to take 

risks in occupations remains significant at 1% level through all Models for both genders. 

According to analysis in Models 2 to 6, life-satisfaction is shown to have a negative association 

with emigration intentions. Foremost, the statistical significance of the coefficient shows that 

those who state higher life-satisfaction are less likely to display emigration intentions. These 

findings provide further support for the negative association between life-satisfaction and 

emigration intentions reported in other studies (Otrachshenko and Popova, 2014; Ivnes, 2014). 

Findings reported here supplement the knowledge of the association between life-satisfaction and 

emigration intentions in the context of a developed country. In particular, this data provided no 

support for the theoretical assumptions that emigration from affluent countries is more likely to 
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stem from higher life-satisfaction. The analysis of the SOEP data demonstrated that the negative 

relationship between life-satisfaction and emigration intentions in an affluent country is similar 

to the one observed in less economically developed countries. When controlling several aspects 

of life-satisfaction, e.g., satisfaction with work, personal and household income, dwellings and 

family life, the general life-satisfaction variable remained significant, albeit with a lower level of 

significance through all Models. Moreover, only one of those subcategories of life-satisfaction 

has significance, namely lower satisfaction with family life is associated with higher emigration 

intentions. However, Models 7 and 8 indicate that the negative association between life-

satisfaction and intentions to emigrate remains statistically significant only for females.   

Performing the analysis of the data by gender demonstrated that males and females have different 

set of factors that are associated with emigration intentions. As presented in Model 7, for male 

respondents, having materialistic values is negatively associated with emigration intentions while 

having postmaterialistic values is positively associated with migration (statistically significance 

at 10% and 5% respectively). Emigration intentions of male respondents are positively associated 

with several personality traits (Big 5) such as openness to experiences, neuroticism and 

conscientiousness. In contrast, Model 8 demonstrated that for female respondents there is a 

different set of factors playing a role in emigration intentions. For example, the presence of 

children is negatively associated with emigration intentions, statistically significant at 1%. 

Similarly, higher satisfaction with life also had a negative significant association (at 5%). In 

contrast to male respondents, only one personality trait – openness to experience – was found to 

have a positive statistically significant impact on emigration intentions of female respondents.   

At the same time, three factors were found to impact both genders: place of residence as of 1989, 

willingness to take risks in occupation, and openness to experience all show a positive association 

with emigration intentions. 

TABLE 2: BASIC LOGIT REGRESSION ESTIMATES ON THE INTENTION TO MIGRATE   

  Model 1  Model 2  Model 3  

VARIABLES        

        

Age  1.034*  1.024  1.007  

  (0.0205)  (0.0207)  (0.0200)  

Age squared  0.999***  0.999***  0.999***  

  (0.000204)  (0.000206)  (0.000201)  

Gender (Ref. Women)  1.318***  1.190*  1.126  

  (0.129)  (0.122)  (0.116)  

Partner  0.713***  0.747***  0.819*  

  (0.0781)  (0.0835)  (0.0947)  

Child  0.649***  0.642***  0.681***  

  (0.0688)  (0.0690)  (0.0737)  
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Place of Residency (Ref. East Germany)  1.552***  1.598***  1.625***  

  (0.181)  (0.191)  (0.194)  

Education attainment 

(Ref. Secondary School)  
      

Vocational Training  1.125  1.090  1.014  

  (0.210)  (0.205)  (0.195)  

University Degree  1.555**  1.569**  1.296  

  (0.304)  (0.307)  (0.260)  

        

Risk-attitudes        

Willingness to Take Risks    1.115***  1.041  

    (0.0294)  (0.0307)  

Willingness to Take Risks in Occupation      1.131***  

      (0.0259)  

        

Life-satisfaction        

Satisfaction with Life at Today    0.884***  0.904***  

    (0.0268)  (0.0310)  

Satisfaction with Family Life      0.946**  

      (0.0250)  

Inglehart index (Ref. Mixed values)        

Pure Materialistic Values      0.762*  

      (0.110)  

Pure Postmaterialistic Values      1.292**  

      (0.164)  

        

Constant  0.193***  0.344**  0.478  

  (0.0914)  (0.182)  (0.258)  

        

Observations  11,879  11,879  11,879  

*** p<0.01, ** p<0.05, * p<0.1  
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TABLE 3: EXTENSIVE LOGIT REGRESSION ESTIMATES ON THE INTENTION TO MIGRATE  

  Model 4 

Basic  
Model 5  Model 6  Model 7 

Male  
Model 8 

Female  

VARIABLES            

            

Age  1.018  1.008  1.006  1.012  1.032  

  (0.0217)  (0.0223)  (0.0223)  (0.0312)  (0.0359)  

Age squared  0.999***  0.999***  0.999***  0.999*  0.999**  

  (0.000216)  (0.000230)  (0.000230)  (0.000314)  (0.000386)  

Gender (Ref. Women)  1.287**  1.211*  1.211*      

  (0.142)  (0.136)  (0.136)      

Partner  0.780**  0.851  0.855  0.807  0.847  

  (0.0879)  (0.101)  (0.102)  (0.139)  (0.136)  

Child  0.651***  0.675***  0.681***  0.800  0.586***  

  (0.0714)  (0.0751)  (0.0759)  (0.119)  (0.100)  

Place of Residency (Ref. East 

Germany)  
1.640***  1.746***  1.719***  1.419**  2.094***  

(0.200)  (0.211)  (0.209)  (0.224)  (0.385)  

            

Education attainment 

(Ref. Secondary School)  
          

Vocational Training  1.031  0.999  0.972  0.887  0.990  

  (0.200)  (0.199)  (0.193)  (0.216)  (0.311)  

University Degree  1.404*  1.303  1.218  1.285  0.944  

  (0.282)  (0.270)  (0.253)  (0.330)  (0.327)  

            

Risk attitudes            

Personal Willingness to Take Risks  1.083***  1.011  1.012  1.009  1.031  

(0.0296)  (0.0325)  (0.0324)  (0.0432)  (0.0485)  

Willingness to Take Risks in Financial 

Matters  
  1.013  1.012  1.040  0.967  

  (0.0274)  (0.0274)  (0.0351)  (0.0435)  

Willingness to Take Risks in Trusting 

Other People  
  1.006  1.001  0.973  1.049  

  (0.0260)  (0.0262)  (0.0334)  (0.0394)  

Willingness to Take Risks in 

Occupation  
  1.126***  1.126***  1.111***  1.137***  

  (0.0263)  (0.0263)  (0.0347)  (0.0360)  

            

Life-satisfaction            

Satisfaction with Life at Today  0.887***  0.931*  0.928*  0.998  0.874**  

(0.0293)  (0.0362)  (0.0363)  (0.0517)  (0.0466)  

Satisfaction with Work    0.995  0.994  0.975  1.003  

    (0.0160)  (0.0160)  (0.0230)  (0.0217)  
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Satisfaction with Household Income    0.971  0.969  1.038  0.957  

  (0.0303)  (0.0302)  (0.0511)  (0.0419)  

Satisfaction with Personal Income    0.994  0.997  0.920  1.031  

  (0.0297)  (0.0298)  (0.0479)  (0.0416)  

Satisfaction with Dwelling    0.988  0.992  0.960  1.023  

    (0.0293)  (0.0294)  (0.0384)  (0.0460)  

Satisfaction with Family Life    0.947*  0.949*  0.950  0.933  

  (0.0269)  (0.0270)  (0.0350)  (0.0409)  

Inglehart Index (Ref. Mixed values)            

Pure Materialistic Values      0.793  0.700*  0.906  

      (0.117)  (0.140)  (0.197)  

Pure Postmaterialistic Values      1.241*  1.460**  0.988  

    (0.162)  (0.255)  (0.198)  

            

Personality Trait, Big 5            

Openness to Experience   1.339***  1.306***  1.291***  1.297***  1.281***  

  (0.0653)  (0.0645)  (0.0641)  (0.0947)  (0.0871)  

Neuroticism  1.064  1.054  1.061  1.159**  0.973  

  (0.0498)  (0.0504)  (0.0509)  (0.0787)  (0.0637)  

Extraversion  1.004  1.002  1.007  0.971  1.047  

  (0.0494)  (0.0493)  (0.0497)  (0.0646)  (0.0752)  

Agreeableness  0.953  0.983  0.981  1.020  0.974  

  (0.0530)  (0.0543)  (0.0544)  (0.0722)  (0.0869)  

Conscientiousness  1.028  1.019  1.026  1.157*  0.885  

  (0.0598)  (0.0636)  (0.0643)  (0.0895)  (0.0850)  

            

Constant  0.0974***  0.125***  0.132***  0.0495***  0.270  

  (0.0732)  (0.0955)  (0.101)  (0.0514)  (0.291)  

            

Observations  11,516  11,516  11,516  5,517  5,999  

  

*** p<0.01, ** p<0.05, * p<0.1  
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Discussion and Conclusion  
This paper explored intentions to emigrate from one of the affluent countries, Germany, 

accounting for value set, life-satisfaction and risk attitudes. Analysing emigration intentions of 

German nationals in the Socio-Economic Panel showed that those who express intentions to 

emigrate differ in each of these aspects. The analysis stands in line with what was observed in 

other studies, and provides additional support for the argument that those who express emigration 

intentions differ from those who are not in various demographic, attitudinal and socio-economic 

characteristics (Esipova et al., 2011, 2016; van Dalen and Henkens, 2013; Williams et al., 2018; 

Migali and Scipioni, 2019; Fouarge et al, 2019). However, against the background of these 

studies, this paper demonstrated that those who express emigration intention also differ in terms 

of their value sets: those who exhibit intention to emigrate are more likely to hold postmaterialistic 

values, whereas those who are less likely to exhibit such intentions are more likely to hold 

materialistic values.  

The statistical analysis of the sample presents these novel findings and shows a statistically 

significant association between migration intentions and postmaterialistic values controlling 

personal characteristics, as well as risk attitudes, and life-satisfaction levels. Furthermore, even 

when controlling education and personality traits, having postmaterialistic values remains 

statistically significant, albeit at a lower level of significance. These empirical findings contribute 

to the literature on migration by incorporating Inglehart’s theory and linking value sets to 

intentions to emigrate for the first-time. This theoretical framework (Inglehart, 1981, 2008; 

Welzel and Inglehart, 2010) suggests that people who grew up in a prosperous country may 

evaluate emigration in a more positive manner through the acquired value sets. One possible 

explanation of the positive relationship between emigration intentions and postmaterialistic 

values could be attributed to people’s emphasis on self-expression, self-realization, openness, and 

tolerance towards out-groups. In light of this discussion and the change in value sets among 

modern societies, applying this framework is not only relevant but may also provide a novel 

theoretical framework, which takes into account the value sets and can therefore provide an 

additional angle for explanation of emigration from affluent countries.  

Another focus of the study was the relationship between emigration intentions and life-

satisfaction. The analysis shows that higher life-satisfaction is negatively associated with 

intentions to emigrate. When controlling several aspects of life-satisfaction, the association 

remains statistically significant. Furthermore, among aspects of life-satisfaction included in the 

analysis, only lower satisfaction with family life was associated with higher emigration intentions. 

These findings provide further support for the negative association between life-satisfaction and 

emigration reported by other studies (Otrachshenko and Popova, 2014; Ivnes, 2014). However, 

in contrast to these studies that focused on less economically developed countries characterized 

by lower standards of living, this analysis of the German sample provides confirmation to the 

presence of a similar relationship in the context of an affluent country.  
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When analyzing the relationship between emigration intentions and risk attitudes, the findings 

mirrors other studies confirming that higher risk tolerance has a significantly positive association 

with intentions to emigrate. However, in contrast to other studies (Jaeger et al., 2010; Williams 

and Balaz 2012; Akgüҫ et al., 2016), this analysis takes into account various risk-related aspects. 

For example, when accounting for risk attitudes in various fields, the general risk attitudes 

become insignificant, while willingness to take risks in occupations remains statistically 

significant at 1% across all models for both genders. It can therefore be suggested that people 

who are more likely to exhibit emigration intentions are also more likely to exhibit higher risk 

tolerance associated with occupation. Although the presence of this relationship in the German 

case has not been established before, it is not surprising: the Germans expressing emigration 

intentions and the actual emigration trends are characterized by a high share of highly-skilled, 

employed and work-age people, who identify work-related reasons for emigration (Diehl, at el, 

2008; Erlinghagen and Stegmann 2009; BMF, 2015, 2019). Willingness to take risks in 

occupation may therefore be more appropriate to explain variation in emigration intentions in 

Germany. These empirical findings contribute to the literature on migration by linking specific 

risk attitudes (such as risk attitudes in occupation) to emigration intentions, and suggest that using 

specific risk attitudes may advance our understanding of emigration intentions from affluent 

countries that are characterized by highly-skilled emigration patterns.  

Lastly, statistical analysis of the data indicates the mediating power of gender. For example, 

analysing the data by gender demonstrates that for female respondents, factors associated with 

personal and family life (lower satisfaction with life and presence of a child) have a negative 

impact on emigration intentions. Such findings stand in line with other studies that demonstrate 

negative impact of family-related aspect on emigration intentions of female respondents (Zlotkin, 

1995; de Jong, 2000; Chort, 2014; Saar, 2016). However, for male participants, personality 

characteristics (personality traits and value sets) are more prominent for emigration intentions. In 

particular, for male respondents the analysis indicated positive effect of postmaterialist values 

and the negative effect of materialistic values on emigration intentions.  

While these finding demonstrate the link between the value set and emigration intentions, further 

research is needed to deepen our understanding of this relationship and to develop this theoretical 

framework further. Moreover, future studies may examine the relationship between the value set 

and emigration intentions in other settings –such as less economically developed countries – to 

test the theoretical framework.  
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